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2005 DISTRICT COUNCIL 37 MEMORANDUM OF ECONOMIC AGREEMENT

MEMORANDUM OF ECONOMIC AGREEMENT made this day of

2006, (2005 DC 37 MEA™) by and between the undersigned District Council 37, AFSCME
AFL-CIO, and its affiliated locals (the “Union™); and the City of New York (the “City”) and the
undersigned employers (collectively the “Employers.”™)

WITNESSETH

WHEREAS, the undersigned parties desire to enter into collective bargaining agreements,
including this 2005 DC 37 MEA and agreements successor to those terminating on January 2,
2005; June 30, 2005; and September 8, 2005 (“Successor Separate Unil Agreements™) to cover
the employees represented by the Union (“Employees”);

WHEREAS, the undersigned parties intend by this 2005 DC 37 MEA to cover all economic

matters and to incorporate the terms of this 2005 DC 37 MEA into the Successor Separate Unit
Agreements,

NOW, THEREFORE, it is jointly agreed as follows:

Section 1. Term

a. The term of each Successor Separate Unit Agreement shall be thirty-two (32) months

and two (2) days from the date of termination of the apphicable existing separate unit
agreement.

b. The term of this 2005 DC 37 MEA shall be from the day following the termination of the
applicable predecessor separate unit agreement to the date a Successor Separate Unit
Agreement between the union and employer becomes final except as provided in Section
14 (“Resolution of Disputes™ and except for Sections 8 (“Transit Check™), 9
(“Residency”), 10 (“Welfare Funds™), 11 (“Privatization”), 12 (“Labor-Management

Committee on Pension Issues™), 13 (“Salary Review”), 15 (“Continuation of Certain
Health Benefits™), 17 (“Approval of Agreements”), 18 (“Letter Agreements”), 19
(“Incorporation of Certain Provisions”) and 20 (“Savings Clause™) which shall be
coterminous with the applicable Successor Separate Unit Agreement.

Section 2. Continuation of Terms

The terms of the predecessor separate unit agreements shall be continued except as modified
pursuant to this 2005 DC 37 MEA and the Appendices.
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Section 3. Prohibition of ¥Further Economic Demands

No Party to this agreement shall make additional economic demands during the term of the 2005
DC 37 MEA or during the negotiations for the applicable Successor Separaie Unit Agreement.
Any disputes hereunder shall be promptly submitied and resolved.

Section 4. General Wage Increase

a. The general wage increases, effective as indicated, shall be:

i. Effective on the first day of the applicable Successor Separate Unit
Agreement, Employees shall receive a general increase of 3.15%.

ii. Effective on the first day of the fourteenth month of the applicable
Successor Separate Unit  Agreement, Employees shall receive an
additional general increase of 2 %.

iii.  Effective on the first day of the twentieth month of the applicable
Successor Separate Unit Agreement, Employees shall recerve an
additional general increase of 4 %.

iv.  Part-time per annum, part-time per diem (including seasonal appointees),
per session and hourly paid Employees and Employees whose normal
work vear is less than a full calendar vear shall receive the increases
provided in subsections 4. (a)(i), 4. (2)(ii) and 4. (a)(iii) on the basis of
computations heretofore utilized by the parties for all such Employees.

b. The increases provided for in Section 4. (a) shall be calculated as follows:

i The general increase in Section 4. (a)(i) shall be upon the base rates
(including salary or incremental salary schedules) of the applicable titles
in effect on the last day of the applicable predecessor separate unit
agreement;

-~ _ji. The general increase in Section 4. (a)(ii) shall be based upon the base rates
(including salary or increment salary schedules) of the applicable titles in
effect on the last day of the thirteenth month of the applicable Successor
Separate Unit Agreement.

jil. The general increase in Section 4. (a)(iii) shall be based upon the base
rates (including salary or increment salary schedules) of the applicable
titles in effect on the last day of the nineteenth month of the applicable

C . " T Tans .
Successor Separate Unit Agreement.

iv.  Notwithstanding the provisions set forth in Section 4, the appointment rate
for any Employee newly hired on or after July 1, 2005 shall be in
accordance with Section 5 (“New Hires™) of this 20035 DC 37 MEA.
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i The general increases provided for in subsections 4. (2)(1), 4. (2){(i1) and 4.
(2)(iii} shall be applied to the base rates, incremental salary levels and the
minimum and maximum rates (including levels) if any. fixed for the
applicable titles, and 10 “additions to gross.” “Additions to gross” shall be
defined to include wuniform allowances, equipment allowances,
transportation allowances, uniform maintenance allowance, assignment
differentials, service increments, longevity differentials, longevity
increments, recurring increment payments, advancement Increases,
assignment (level) increases, and experience, certification, educational,
license, evening, or night shift differentials.

ii. Notwithstanding Section 4 (¢)(1) above, the total cost of the increase set
forth in 4(c)(i) as it applies to “additions to gross” shall not exceed a cost
of 0.11 percent of the December 31, 2004 payroll, including spincffs and
pensions. Recurring increment payments are excluded from this
provision.

Section 5. New Hires

a. Effective upon the execution of this 2005 DC 37 MEA, the following provisions shall
apply to Employees newly hired on or after July 1, 2005:

b. During the first two (2) years of service, the “appointment rate” for a newly hired
~ emplovee shall be fifteen percent (15%) less then the applicable “incumbent minimum”
for said title that is in effect on the date of such appointment as set forth in the applicable
Successor Separate Unit Agreement. The general increases provided for in subsections
4B(a)(i), 4B(a)(ii) and 4B(a)(iii) shall be applied to the “appointment rate.”

C. Upon completion of two (2) years of service such employees shall be paid the indicated
“incumbent minimum” for the applicable title that is in effect on the two (2) year
anniversary of their original date of appointment as set forth in the applicable Successor

Saparafg Uinit daraomaﬂf

Section 6. Additional Compensation Funds

Effective the last day of the Successor Separate Unit Agreement, each bargaining unit shall have
available funds not to exceed 0.34% to purchase recurring benefits, mutually agreed to by the
pames other than to enhance the gcncral wage increases set forth in Section 4 or the hmng rate

31 2005 payroll Incluchng splnoffs and pensmns

Section 7. Conditions of Pavment

a. The general increase pursuant to Section 4 (a) (1) and (ii) of this 2005 DC 37 MEA shall
be payable as socn as practicable upon ratification of this 2005 DC 37 MEA.
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3 B =
conform to the understanding of the parties.

Upon enactment of legislation to implement the provisions herein, employees shall be subject to
Section 1127 of the New York City Charter.

Section 10. Welfare Funds

a. Effective on the first day of the thirteenth month of the applicable Successor Separate
Unit Agreement, the contribution paid on behalf of each full-time per annum Employee to
each applicable welfare fund shall be increased by one hundred dollars ($100} per annum.
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